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“A career is  an 
obs tacle  course….

not a  ladder.”
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Based on data from U.S. SIF Foundation; Bank of America Merrill Lynch Global Research, “ESG: Good Companies Make Good Stocks,” Dec. 18, 2016; 
Global Sustainable Investment Alliance, 2018.
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Powerful Growth of ESG Investing
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Risk Management

Source: MSCI, 2017
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Typical ESG Factors

Source: Clark, Feiner & Viehs, 2015
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• Research by Morningstar found 41 of the 56 (73%) 
Morningstar’s ESG indexes have outperformed their 
non-ESG equivalents since their inception.

• For example, the five-star rated Rathbone Ethical 
Bond fund has outstripped its non-ESG counterpart, 
delivering a return of 8.1% over the past year, more 
than double that achieved by the Rathbone Strategic 
Bond.

• The three-star rated Sarasin Responsible Global 
Equity fund has also outperformed its peer, returning 
9.8% over the past year compared to 5.7% from 
the Sarasin Thematic Global Equity fund.

• The 7IM Sustainable Balance fund has delivered a 
return of 4.5% over the past year, some fifteen times 
greater than the 0.3% return produced by the 7IM 
Balanced fund.

ESG Funds vs Peers over 3 years
ESG
Not-ESG
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The “Top 20%” outperform the “Bottom 20%” by 3.4% annually* 

S-Ray ESG Score

*Performance from 01/01/2007 to 31/08/2018 in USD, gross of fees and transaction costs.
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Gender 
Equality…

S in ESG
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Establish high- level corporate leadership
for gender equality.

Treat all women and men fairly at work- respect 
and support human rights and nondiscrimination.

Ensure the health, safety and well-being 
of all women and men workers.

Promote education, training and professional 
development for women.

Implement enterprise development, supply chain 
and marketing practices that empower women.

Promote equality through community initiatives 
and advocacy.

Measure and publicly report on progress 
to achieve gender equality.
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Gender Balance is a PREMIUM, Not a 
Penalty

Is Gender Diversity Profitable?  Evidence from a 
global study:

 There is a striking correlation between a greater 
number  of female leaders and firm profitability.

 From the boardroom to the C- Suite, female leaders 
around the world are seriously scarce.

 Across 91 countries, the female presence on boards 
and in the C-Suite varies greatly based on country 
and region.

 Paternity leave policies- NOT maternity leave- are 
correlated with increased female leadership.

Source: EY and Peterson Institute of International  Economics 08 February, 2016 11



Financial Services Labor Market

Source: Women in Financial Services , 2016. Marsh & McLennan Companies (Oliver Wyman and Mercer) 
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Source: Pew Research Center survey, N=1835, November 2014

% saying each is a major reason why there aren’t more women in top executive business positions

What’s Holding Women Back from Top Jobs?

43%

43%

23%

20%

19%

7%

Women are held to higher
standards

Not ready to hire/elect women
leaders

Family responsibilities don't leave
enough time

Women don't have sufficient
connections/party support

Women are not tough enough

Women don't make good
managers
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